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Organizational Improvisation: A Domain Remains to be
Further Studied
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Abstract  Organizational improvisation has currently become a hot topic in the organizational behavior research
area. Improvisation is “the deliberate and substantive fusion of the design and execution of a novel production”,
or “ the creative and spontaneous process of trying to achieve an objective in a new way”. Studies have indicated
that those such as environmental turbulence level, organizational memory level and team stability would affect
improvisation. While individual improvisation is affected by team integration, team cohesion and experience.
Improvisation is related to a host of outcome variables, including entrepreneurship, new product development and
innovation. Finaly, studies can further explore the theoretical framework, antecedents and managerial implications
of organizational improvisation in the future.
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因变量  低 高  低 高  低 高
产品有效性






——团队学习 √（＋） √（＋） √（＋）
调节变量
环境动荡性水平       实时的组织信息流水平       组织记忆水平
资料来源：修改自Moorman&Miner（1998b：13）
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